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It is unquestionably common knowledge that people with
disabilities need special approach and special attitude as a
vulnerable category of the population. Kazakhstan, like many
other countries, establishes through its legislation the main
guidelines to provide the disabled with special treatment by
society, as well as the minimum guarantees to which the
people with disabilities are entitled. The state also estab-
lishes special requirements and conditions applicable to
disabled labour, but in practice not all employers are aware
of their pertinent responsibilities. Therefore, let us review the
key statutory requirements relating to disabled employment.

EMPLOYMENT QUOTA

As one of the social protection
measures against unemployment,
the Employment Law! sets employ-
ment quotas for certain categories
of individuals. These categories
include persons with disabilities
who do not have medical contrain-
dications to labour activities (i. e.,
those who are not prohibited to work
in principle). A similar requirement
is contained in the Disabled Social
Protection Law?.

The setting of quota means that
the state establishes a minimum
number of jobs the employers are
required to ensure to employ per-
sons with disabilities. The quota is
set as a percentage of the whole staff
of each particular employer, except
for heavy work jobs and jobs with
harmful or hazardous labour condi-
tions (the quota takes into account
the disabled persons already work-
ing for the respective employers).

I Law No. 482-V of the Republic of Kazakh-
stan «On Population Employment» dated 6
April 2016.

2 Law No. 39-III of the Republic of Kazakh-
stan «On Social Protection of Disabled Per-

sons in the Republic of Kazakhstan» dated
13 April 2005.

The general size of quotas (from
2 to 4 per cent) is determined by
legislation, but specific regional
quotas for specific employers are
set by local executive authorities
(Akimats). For example, the Mayor
(Akim) of Almaty has resolved to set
the following disabled job quotas:

1) At organizations with 50 to 100
persons on payroll — 2% of the total
payroll number;

2) At organizations with 101 to
250 persons on payroll — 3% of the
total payroll number;

3) At organizations with 251 or
more persons on payroll — 4% of the
total payroll number.

Strictly legally, employers are
required to provide jobs for per-
sons with disabilities in accordance
with the established quota within
6 months of the quota establish-
ment (for example, in Almaty —
from 17 November 2017). In order
for the employers to meet their
quota obligations, the local employ-
ment authority forms a database
of persons with disabilities regis-
tered with employment centres and
in need of employment (who are
issued referrals for work at respec-
tive companies within the quota).
The quota requirement is deemed
met by employers, if the people with
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disabilities are employed in vacant
jobs or in those allocated under
the established quota, which is to
be confirmed by the employment
agreement concluded for a term of at
least 6 months, the employers being
also obligated to submit the relevant
information in the approved format
to the employment centre in the
region concerned.

However, it should be borne in
mind that quota requirements do
not apply:

1) To organizations with less than
50 persons on payroll;

2) To public disabled people's
associations and organizations where
the number of persons with disabili-
ties is more than 20% of the average
annual number of employees;

3) To organizations based in the
territory of populated localities where
there are no unemployed working-age
disabled persons who have no medical
contraindications to labour; and

4) In statutorily prescribed instan-
ces where special conditions of
employment in office or procedure for
appointment to a position are defined.

Also, employers in the process of
winding-up (cessation of business)
or staff reduction/jobs displacement
or experiencing a drop in the vol-
ume of production, work or services
resulting in the deterioration of their
economic situation are allowed not
to observe the quota requirement.
In those cases, the local executive
authorities revise and adjust the
established quotas.

CREATION

OF SPECIAL JOBS FOR

PERSONS WITH DISABILITIES

Pursuant to the Employment
Law, employment authorities must
arrange for the creation of special
jobs to ensure employment of per-
sons with disabilities.

The special jobs are created by
employers on a voluntary basis (or,
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as a minimum, the employers can
negotiate the conditions beneficial
for them with the authorized agen-
cies) based on agreements entered
into with employment authorities.
The legislation, however, does not
clarify whether the employers are
in this case exempt from meeting
the disabled employment quotas, or
the jobs are to be created in parallel
with the quotas.

It should be mentioned that
employers creating the special jobs
are subsidized from the state budget.

Pursuant to the Employment Law,
a disabled person hired for a special
job must be employed for a term of
at least 12 months from the date of
such job creation.

ACCESS TO SOCIAL
INFRASTRUCTURE FACILITIES
FOR PERSONS WITH
DISABILITIES

Pursuant to the Disabled Social
Protection Law, legal entities are
required, in accordance with nation-
al standards, to create conditions
for persons with disabilities to have
unimpeded access to public and
industrial buildings, structures, and
premises.

For example, the following,
among other things, is required in
accordance with the state regula-
tions for the design of buildings and
structures, taking into account their
accessibility for the limited mobility
groups of the population:

1) In office buildings, persons
with disabilities must be provided
unimpeded access to all spaces
intended for employees and visitors,
where 1.2 m and 0.4 m from the floor
level are considered to be the maxi-
mum and the minimum accessible
heights for wheelchair users.

2) Parking spaces for the personal
cars of people with disabilities must
be located close (50 m or less) to the
building entrance accessible to the
limited mobility groups of the popu-
lation, i. e., equipped with a ramp?.
In exceptional cases, mobile ramps
at least 1.0 m wide may be used
in buildings. Entrance areas acces-
sible for limited mobility groups of
the population must be equipped
with a canopy or a lightweight cover
structure, a drainage, and, where
necessary due to local climate con-
ditions — a heating.

3) The surface of pathways, side-
walks and ramps must be made of
solid materials, smooth, rough-tex-
tured, gapless, no-glide when wet,
and have no side slope. All safe
walkways must be marked (with
painted lines in yellow or distinctive
surface texture).

4) Swinging and revolving doors
cannot be used in the paths of lim-

3 A structure with a gentle slope designed
to move wheeled vehicles (wheelchairs,
prams/strollers, etc.) from one level of hori-
zontal surfaces to another.

ited mobility groups, and doorways
to premises accessible for limited
mobility groups cannot have thresh-
olds and floor elevations.

5) In order to ensure maximum
safety for persons with disabilities
in the territory of public buildings
and facilities:

e Stairs must have alternate
ramps or lifts, and outdoor stairs
and ramps must be equipped with
handrails;

o Separate toilets for wheelchair
users (separately male and female)
must be installed on each floor of
public buildings where sanitary units
are provided, or an appropriate stall
in common toilets must be provided;

o Pile carpets and coconut fibre
mats cannot be used in rooms acces-
sible for persons with disabilities,
and carpeting on the passage paths
must be securely fixed, especially at
the carpet joints and along the bor-
der of different carpeting;

¢ Room and office numbers must
not be placed on the door itself, to
ensure number visibility even when
the door is open;

» Potentially dangerous objects
must be fenced at the height of at
least 0.1 m;

e Tactile warnings must be in-
stalled around obstacles at a distance
of at least 0.6 m;

* Mounted signs must be installed
at the height of at least 2 m;

¢ Overhanging vegetation must be
trimmed at the height of at least 2 m;

e Lamp stands in the pedestrian
zone must be fenced with protective
decorative barriers at least 0.75 m
high, or incorporated in hardscape
elements at the height of at least
0.75 m.

Kazakhstan's current regulations
and standards in the area of ensur-
ing accessibility of social infrastruc-
ture facilities for people with dis-
abilities also contain other technical
requirements regarding reliability of
buildings and facilities, operational
safety, etc. Where the said facili-
ties cannot be adapted for access by
persons with disabilities, the rele-
vant legal entities must develop and
implement the measures required to
attend to the maximum to the needs
of the disabled.

EQUIPMENT OF WORKPLACE

FOR A DISABLED EMPLOYEE

When hiring a person with dis-
abilities, the employer is not to
merely provide such person with
a workplace, but must also ensure
that the workplace is equipped to
conform to the individual needs of
the disabled employee. Pursuant to
the Labour Code*, the parties are
to provide for the workplace equip-
ment conditions in the employment
agreement.

4 Labour Code No. 414-V of the Republic of
Kazakhstan dated 23 November 2015.

Special requirements to work-
place equipment are established for
those employees who:

1) Have a complete loss of vision;

2) Have a complete loss of hearing;

3) Are using a wheelchair.

These requirements are stipulat-
ed by statutory standards and obli-
gate the employer not to just acquire
special equipment to adapt for the
needs of employees with disabili-
ties (e.g., computer blind-aid sets
for blind employees), but also to
take other measures, such as place
(arrange) the production equipment
and furniture used by the employee
in a certain manner, fulfil certain
sanitary requirements, provide a
sign language interpreter, etc.

LABOUR REGIME

When hiring employees with dis-
abilities, the employer should not
forget that the Labour Code pro-
vides for some indulgences and ben-
efits concerning working and rest
schedule and labour conditions,
specifically:

1) Employees with disabilities
cannot work overtime;

2) Cumulative work time account-
ing cannot be applied to group 1 dis-
ability employees, other disability
groups falling within this method
of accounting only if not prohibited
such regime based on an opinion
issued by occupational pathology
expert commission;

3) Employees with disabilities
can work nights only on their writ-
ten consent, unless they are prohib-
ited such work for health reasons
according to a medical opinion;

4) Group 1 disability employees
cannot work on rotation from the
date of submission of the relevant
medical opinion, while other dis-
ability groups may work on rotation
unless contraindicated based on a
medical opinion;

5) Employees with disabilities
may be sent on business trips, unless
prohibited for medical reasons, how-
ever, they may refuse to travel;

6) Group 1 and 2 disability employ-
ees enjoy a reduced work time dura-
tion of 36 or less hours per week;

7) Group 1 and 2 disability
employees are granted additional
paid annual leaves of minimum 6
calendar days.

INDIVIDUAL

REHABILITATION PROGRAM

The employer is statutorily obli-
gated to compensate employees for
the harm to their health in connec-
tion with the performance of labour
duties. If the harm has entailed
health problems with bodily dys-
function and, as a result, assign-
ment of a disability status to the
employee, the employer would also
be obligated to finance the reha-
bilitation measures prescribed by
the employee's individual disability
rehabilitation program (vocational

Full archives of all articles of Petroleum magazine for 20 years (2000-2019), texts of legislative
acts, statistics on production and processing are available at www.petroleumjournal.kz
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training or retraining; creation of
a special workplace to employ the
affected employee).

The individual rehabilitation pro-
gram is prepared following a med-
ical-and-social expert examination
of the affected employee and deter-
mines a complex of rehabilitation
measures, including medical, social
and professional rehabilitation mea-
sures, aimed at the rehabilitation
and compensation of the disordered
and lost functions of the organism.

According to the Rules for Pro-
viding Disabled Persons with Pros-
thetic and Orthopaedic Aids and
with Technical Support (Compen-
satory) Equipment, as well as the
Rules for Providing Disabled Per-
sons with Special Conveyance Vehi-
cles®, the employees being assigned
the disability status due to on-the-
job injuries or occupational diseases
occurring through employer's fault
are provided with wheelchairs, pros-
thetic and orthopaedic aids, deaf
and blind aids and compulsory
hygiene supplies in accordance with
the individual disability rehabilita-
tion program.

Presumably, employers are to
meet all of the above requirements
regardless of the possible adverse
implications to impend in case they
fail to meet or improperly meet them.
Meantime, these implications may
be of various nature, ranging from
disputes with disabled employees
to employer's administrative liabil-
ity in cases stipulated by legislation
(for instance, if the employer fails
to fulfil the statutory requirements
regarding disabled persons profes-
sional rehabilitation after on-the-
job injury or occupational disease
occurring through employer's fault
and/or fails to ensure social infra-
structure access for the disabled
and/or fails to provide social reha-
bilitation for people with disabilities
under the individual disability reha-
bilitation programme, this entails
administrative liability in the form
of a fine of up to 400 monthly cal-
culation indices®, and in case of fail-
ure to meet the disabled jobs quota
the imposable fine may be up to 10
monthly calculation indices). Still,
there is a room for hope that when
choosing whether or not and how
diligently to observe the established
requirements, the employers would
primarily think not of the gravity of
imminent consequences, but of the
moral component of the matter, and
strive to create most favourable con-
ditions for the vulnerable categories
of the population. n

> Both documents were approved by the
Order No. 26 of the Minister of Healthcare
and Social Development of the Republic of
Kazakhstan dated 22 January 2015.

¢ In 2020, one monthly calculation index is
equal to KZT 2,251.

O Tom,

4TO K WHBanngam,

KaK couuasibHO YSA3BUMOMU

KaTeropum rpaxjaH, Heob6xoanmMbl 0COObIM NOAX04 U 0coboe
OTHOLWIEHWE, HECOMHEHHO, 3HAEeT KaxXAblKM. Ka3axcTaH, KaK
M MHOruMe apyrue CTpaHbl, Yepe3 CBOe 3aKOHOAaTe/IbCTBO
yCTaHaBNMBaEeT OCHOBHble HanpaBfieHUs B obecneyvyeHuu
MHBaNUAaM TaKoro 0co60ro OTHOLLEHWS CO CTOPOHbI COLIMYMa,
a TaKXe MWHWMalnbHble rapaHTUK, Ha MoIyYeHUEe KOTOPbIX
MMeloT npaBo MHBanuabl. Ocobble TpeboBaHUA U YCNOBUSA

YCTaHOBJIE€HDbI

rocygapctBomM M NpUMEHUTENBHO K Tpyay

WHBaNWOOB, HO Ha MPaKTUKe He Bce paboTogatenu 3HatoT
CBOM 06A3aHHOCTM B 3TOW 4YacTW. [103TOMY paccMOTpUM
OCHOBHble TpeboBaHWA 3aKOHOAATENIbCTBA B OTHOLIEHMHU

TpyAa UHBaNWIOB.

KBOTA HA TPY10YCTPOHCTBO

3aKOHOM O 3aHSITOCTHU Haceae-
HUs! B KaueCTBe OAHOU 13 Mep CO-
UaAbHOM 3alIUTHL OT 0e3paboTu-
IIBl yCTaHABAUBAETCSI KBOTUPOBaHUE
TPYAOYCTPOMUCTBA OTAEABHBIX KaTe-
ropuli rpa>kpaH. K Takum KaTeropu-
M Ipa>kAaH OTHOCSATCS UHBAAUAHL,
He UMeoIe MEANTIMHCKUX IPOTU-
BOIIOKA@3aHMUU AAS OCYIECTBACHUS
TPYAOBOM AEITEABHOCTH (T.€. Te, KO-
MY OCYIIIeCTBA€HUE TPYAOBOM Aesi-
TEeABHOCTHU He 3allpelleHo B IPUH-
nune). AHaroru4YHOe TpeboBaHUue
COAEP’KUTCS U B 3aKOHE O COIMAAb-
HOM 3aIIuTe NHBAAUAOB?.

KBoTupoBaHme 3aKAIOYaeT-
CsI B yCTAaHOBAEHUU IOCYAAPCTBOM
MHHHUMAABHOTO KOAMYECTBa pabo-
YUX MeCT, KOTOpble paboToAaTeAn
00s513aHEBI 00€CIIeYUTH AAS TPYAOY-
CTpOMCTBa Ha HUX MHBAAUAOB. KBoTa
yCTaHaBAMBAETCS B IPOLIEeHTHOM BHI-
Pa’keHUH OT BCero mrara paboTHU-
KOB Ka’>kAOT0 KOHKPETHOTO paboTo-
paTeasd, 6e3 ydyeTa pabouymux MeCT Ha
TSIJKEeABIX paboTax, paboTax C Bpea-
HBIMHU, OTIACHBIMU YCAOBUSIMU TPyAQ
(B KBOTe yUUTHIBAIOTCH yKe paboTa-
I0IlI1e y COOTBETCTBYIOIIUX PaboTO-
AaTeAey MHBAAUARDI).

OOmuiuit pa3Mep KBOT (OT 2 A0 4
IIPOLIEHTOB) OIIPEAEAEH 3aKOHOAA-
TEeABCTBOM, HO KOHKPETHBIEe KBOTHI
TI0 peruoHaM AASI KOHKPeTHBIX pabo-
TOAATeAel yCTaHaBAUBAIOT MECTHEIe
HUCIIOAHUTEABHBIE OPTaHbI (AKUMATHI).
Hanpumep, akumom ropopa AAMaThI
IIPUHSTO pelleHre 06 YCTaHOBACHUN
CAEAYIOIIUX Pa3MepoB KBOT pabodumx
MeCT AASI MHBAAUAOB:

1) B opraHu3anusax co CIUCOYHOMN
YUCAEHHOCTBHIO pabOTHUKOB OT 50 A0
100 ueroBeK — B pa3zMepe 2% cIu-
COYHOM YMCAEHHOCTU PAOOTHUKOB;

2) B OpraHu3salinsax co CIIUCOYHOMU
YHUCAEHHOCTHIO pabOTHUKOB OT 101

I 3axon Pecnybauxku Kazaxcman om
6 anpeas 2016 roga Ne 482-V «O 3anamo-
Cmu HaceAeHus».

2 3Bakon Pecnybauku KazaxcmanH om

13 anpeas 2005 roga Ne 39-III «O couu-
aAbHOU 3awume UHBAAUgoB B Pecnybauke
Kaszaxcman».

20 250 uenroBeK — B pa3Mepe 3% cru-
COYHOM YNCAEHHOCTH PAOOTHUKOB;

3) B opraHu3salinsax co ClIUCOYHOMU
YUCAEHHOCTHIO paOOTHUKOB CBHIIIIE
251 yenoBeKka — B pazMepe 4% criu-
COUYHOU YMCAEHHOCTU PabOTHUKOB.

Crtporo r:opupudecku paboToAa-
TeAHU, B COOTBETCTBUHU C yCTAHOBAEH-
HOI KBOTOH, B TeueHUe 6 MecsIeB co
AHS BBEAEHUSA KBOTHI (K IIPUMEDY,
1o TOpoAy AAMaTHL — ¢ 17 HOsOps
2017 ropa) 06s13aHBI TPEAOCTABASITH
paboune MecTa AAS TPYAOYCTPOM-
CTBa UHBAAMAOB. AASI BEITOAHEHUS
paboTopaTeAIMU 00s3aTEABCTB 110
KBOTE MECTHBIN OpTaH 10 BOIIpocaM
3aHATOCTH HaCeAeHHUd (popMuUpyer
0a3y A@HHBIX UHBAAHUAOB, 3apeTu-
CTPUPOBAHHBIX IEHTPAMU 3aHATOCTHU
HaceAeHUS U Hy>KAQIOMUXCS B TPY-
AOYCTPOUCTBE (KOTOPBIM BBIAQIOTCSI
HaIllpaBAeHUS AAS TPYAOYCTPOMCTBA
B paMKaX KBOTHI B COOTBETCTBYIOIINX
KoMmmaHusx). [Ipu 3ToOM BHITTOAHEHU-
€M KBOTBI CUMTAeTCs TPYAOYCTPOU-
CTBO paboTOAATEASIMU MHBAAUAOB
Ha BaKaHTHEIE UAU IPEAOCTaBAEH-
HBIE€ B PAMKaX yCTAaHOBAEHHOMN KBO-
THI pabounie MeCTa, IOATBEPKAEHHOE
3aKAIOUEeHHEM TPYAOBOTO AOTOBOPA
Ha CPOK He MeHee 6 MeCsIleB, CBeAe-
HUS 0 KOTOPOM paboTopaTeAmr 00s13a-
HBI IPEAOCTABUTE B I[EHTP 3aHSATO-
CTU HaCeAeHUS B COOTBETCTBYIOLIEM
PperuoHe 0 yTBEPXXKAEHHOH (hopMe.

BMecTe ¢ TeM, CAeAyeT UMETh B BU-
Ay, 4TO TpeboBaHMe 0 KBOTUPOBAHUU
He IIPUMEeHSIeTCs:

1) Kk opraHu3anuaM, B KOTOPBIX
CIIMCOYHAS YNCAEHHOCTH paboTHU-
KOB cocTaBAsieT MeHee 50 UeAOBeK;

2) K 00111eCTBEHHBIM OO0 bEAUHEH -
sIM UHBAAUAOB, & TaK)Ke OpraHu3a-
UM, TA€ YUCA€HHOCTb MHBAAUAOB
cocTtaBAsieT 6onree 20% oT cpepHe-
TOAOBOM UMCAEHHOCTH PAOOTHUKOB;

3) K opraHu3aInusaM, HaXOAAIUM-
Cs1 Ha TepPUTOPUM HaCeAeHHBIX Ty H-
KTOB, TA€ OTCYTCTBYIOT Oe3pabOoTHEIE
UHBAAUABI TDYAOCIIOCOOHOTO BO3-
pacTa, He UMeloI e MeAUITHHCKUX
NIPOTUBOINOKA3aHUU AAST TPYAOBOU
AESITEeABHOCTH;

4) BIIpeAyCMOTPEHHBIX 3aKOHOAA-
TEABCTBOM CAyYasX, KOTAQ OIIpeAe-
A€HEI 0COOBIE YCAOBUS IOCTYTIACHUS
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Ha CAy’KOY, IOPSIAOK Ha3HAUYeHU Ha
AOASKHOCTB.

Tak>Xe AOIyCKaeTCs He COOATO-
AaTb TpeOOBaHUE O KBOTUPOBAHUU
paboTopaTeAsM, HaXOASAIIUMCS B CO-
CTOSTHUY AMKBUAALIVH (IpeKpalre-
HUSA AeTEABHOCTH), COKPAIIAOIIIM
YUCAEHHOCTDb UAM HITAT PAGOTHU-
KOB, a TaKJKe ITPU CHUKeHUN 06'beMa
IIPOM3BOACTB@, BHIIIOAHSIEMBIX PaboT
¥ OKa3bIBA€MBIX YCAYT, IIOBAEKIINX
YXYALIEHUE UX 9KOHOMUYECKOTO CO-
CTOSTHUSA. B 9TUX CAydYasgx MeCTHBIE
UCIOAHUTEABHBIE OPTaHbI IepecMa-
TPHUBAIOT ¥ KOPPEKTUPYIOT YCTAaHOB-
A€HHYIO KBOTY.

CO31AHME

CHNELMANIBHbIX PABOYUX

MECT A1 UHBAJIUJO0B

B cooTBeTCcTBMU C 3aKOHOM O 3a-
HSTOCTH, Ha OPTaHbl 3aHATOCTH
BO3AOJKEeHa 0053aHHOCTE II0 OpTra-
HU3aIUKU CO3AAHUS CIIelUaAbHBIX
paboumnx MecT B IleAsiX oOecIieueHu s
3aHSATOCTY MHBAAUAOB.

Co3parorcs crieliuarbHEIE pabo-
yre MecTa paboTOAATEASTMH Ha AO-
OpPOBOABLHOM OCHOBE (MAU JKe, KaK
MUHHUMYM, Pa00OTOAATEAN MOT'Y'T CO-
TAaCoOBAaTh C YIIOAHOMOYEHHBIMH OpP-
raHaMU BBITOAHBIE YCAOBUS AAS Cce0s)
Ha OCHOBAHUY 3aKAIOYaeMBIX C Op-
raHaM4 3aHSTOCTY AOTOBOPOB. [Tpu
9TOM 3aKOHOAATEABCTBOM He YTOUHSI-
eTcs, 6YAYT AU pabOTOAQTEAU B 3TOM
CAy4dae 0CBOOOKAEHEBI OT COOAIOAE-
HUS KBOT Ha TPYAOYCTPOMCTBO MHBA-
AMAOB, UAM JKe paboune MecTa CO3Aa-
IOTCS ITapaAAEeABHO C KBOTaMMU.

ChaepyeT OTMETUTH, YTO Ha CO3-
AaHUe CIeIMaAbHBIX Pa6OUYNX MEeCT
paboTopaTeASIM IPEAOCTABASIOT-
Cs1 CyOCHUAVY U3 TOCYAQPCTBEHHO-
ro 6I0AJKeTa.

I[MpuHMMaeMbIH Ha CIlellnaAbHOe
pabouee MeCTO MHBAAUA, B COOT-
BETCTBUU C TpeOOBaHUSAMU 3aKOHA
0 3@HSITOCTH, AOAJKEH OBITH TPYAOY-
CTPOEH Ha CPOK He MeHee 12 Mecd-
1eB C MOMEHTa CO3AaHUS TAKOTO Pa-
6oyero mecTa.

OBECMNEYEHME

WHBAJIMAAM AOCTYNA

K OBBEKTAM COL{MAJIbHOU

HUHOPACTPYKTYPbI

CoraacHO 3aKOHY O COLIMAABHOM 3a-
HIUTe NHBAAUAOB, IOPUANYECKHE AU-
114, B COOTBETCTBUM C HAIJUOHAABHBI-
MM CTAHAQPTAMU, OOSI3aHBI CO3AABATh
YCAOBUSI ”HBAAUAAM AASI O€CIIPeIsIT-
CTBEHHOI'O AOCTYTIa K OOII[eCTBEHHBIM
U IIPOM3BOACTBEHHBIM 3AAHUSM, COO-
PY>KEeHUSIM U IIOMeIeHUSIM.

HanpumMmep, B COOTBETCTBUMU C I'O-
CYAQPCTBEHHBIMY HOPMATHUBAMMU IIPO-
E€KTUPOBAHUS 3AQHUN U COOPYIKEHUN
C Y4eTOM AOCTYITHOCTH AASI MAAOMO-
OMABHBIX IPYIII HACEACHU S, B UUC-
Ae IIpouero, TpebyeTcs CAeAyIollee.

1) B oducHbIX 3paHUAX 0OecIie-
YUTH OECHPENATCTBEHHBIN AOCTYII

HHBAAUAOB BO BCe IPOCTPAHCTBA,
npepHa3HaueHHEIE AASI pAOOTHUKOB
U MOCeTUTEeAeH, IPU 3TOM CUNTAET-
CsI, 9TO MAKCUMAABHO AOCTYITHBIM
AAS AIOAeH, IepeABUTAIOIIUXCS C TI0-
MOIBIO KPECAQ-KOASICKHU, ABASET-
cs1 paccTosiHue 1,2 M OT yPOBHS IO~
AQ, @ MEUHUMAaABHO AOCTYIIHBIM AAS
AMIIL, IepeABUTAIOIIUXCS Ha KpecAae-
KOASICKe, IBAsgeTcs paccTosinue 0,4 Mm
OT YPOBHS TIOAQ.

2) IlpepycMOTpETh MeCTa AAS
AMYHOTO aBTOTPAHCIOPTAa UHBAAU-
AOB BOAM3M (He panee 50 M) OT BXopa
B 3AaHUE, AOCTYIIHOTO AASI MAAOMO-
OUABHBIX IPYIII HACEAEHUS, TO €CTh
060pyAOBaHHOTO ITaHAycoM®. B mc-
KAIOUMTEABHBIX CAyYasX B 3AaHUSIX
MOT'YT IPUMEHSTHCS IepeABUIKHEIE
TIAHAYCHI U PUHOY TOBEPXHOCTY He
meHee 1,0 M. BXOAHBIE IAOIIAAKH, AO-
CTYIHBIE AASI MAAOMOOMABHBIX IPYTIIT
HaceAeHUs, AOAKHBI UMeTh HaBeC
HUAM AETKYIO 3aKPBITYI0 KOHCTPYK-
LHIO, BOAOOTBOA, @ IpU HEOOXOANMO-
CTH, B 3aBUCUMOCTH OT MECTHBIX KAU-
MaTHUUEeCKUX YCAOBUM — IIOAOI'PEB.

3) [TokphITHE NTEelIeXOAHBIX AOPO-
KeK, TPOTYapoB U MaHAYCOB BLITIOA-
HATB U3 TBEPABIX MaTEPUAAOB, POB-
HBIM, IIEPOXOBATHIM, 0€3 3a30P0B, He
AOIIyCKaTh CKOABKeHUS IIPU HaMO-
KaHUM U UMETh [TONTePeYHBIH YKAOH.
Bce Ge3onacHEle NelIexXoAHBIE AO-
PO’KKH AOAJKHEI OBITH 0603HaUYeHEI
(okpamImBaHUEM AMHUY B JKEATHIN
BET AUOO OTAUYUTEABHOMU TEKCTY-
PO IOBEPXHOCTH).

4) He ponyckaTh IpUMeHeHUE
ABepel Ha Ka4aloUIUXCs MeTASX
U ABepeHt-BepTyUIeK Ha Iy TIX IIe-
PeABUSKEHUSI MAAOMOOUABHBIX
TPyNI HaCeAeHUSsT, 06eCIeINUTh, YTO-
OBI ABepHBIE IPOEMEI B IIOMellleHu s,

3 Coopyxenue, umeroujee NOAOr'ull CKAOH,
npegHA3HAYeHHOe QgAA nepeMeweHus
KOAECHbIX MPAHCNOPMHBIX Cpegcms
(KpeceA-KOAACOK, gemCKuUX KOASCOK
u np.) ¢ OGHOTO YPOBHSA TOPU3OHMAABHOU
NOBepXHOCMU HA gpPyrou.

AOCTYTIHBIE MAaAOMOOUABHBIM I'PYTI-
maM HaceAeHU s, He UMEeAHU MTOPOTOB
U Iepemnajo0B BBEICOT IIOAA.

5) B neagax obecrieueHUa MaKCU-
MaABHOM 0€30IacCHOCTH AASI MHBA-
AHAOB Ha TEPPUTOPUM OOIIeCTBEH-
HBIX 3A@HUU U COOPY KEeHUM:

* A€CTHHUIIBI AyOAUPOBAThH IAHAY-
CcaMU UAU IOABEMHBIMU YCTPONCTBA-
MU, Hapy>KHBIE AeCTHUIIBI U TTaHAY-
CBHI CHAOAUTE IOPYUHAMY;

e 00ecneYuTh OTAEABHEIE Tya-
AeTHBIE KOMHATHI AASI AIOAEH Ha WH-
BAaAMAHOU KOASICKE (OTAEABHO MYJK-
CKasd M >KeHCKas) Ha Ka’kKAOM 3Take
OOIITeCTBEHHBIX 3AAHUMU, TAE TIPEA-
YCMOTPEHBI CAHUTapHBIE Y3ABI, AU-
00 B 00OIMUX TyaAeTHBIX KOMHATax
IPeAyCMOTPETh COOTBETCTBYIOITYIO
KaOUHKY;

*B [IOMEIIeHUAX, AOCTYIIHBIX UH-
BaAWAAM, HE TPUMEHSTH BOPCOBEBIE
KOBPHI ¥ KOBPUKY U3 KOKOCOBOT'O BO-
AOKHA, KOBPOBEIE IIOKPBITUSA Ha ITy-
TSX ABUKEHUS MAOTHO 3aKPEIUTh,
0COOEHHO Ha CThIKaX IIOAOTEH U II0
TPaHUIEe Pa3HOPOAHBIX TOKPHITUH;

° HOM€epa KOMHAT U KaOUHEeTOB He
yCTaHaBAUBATH Ha CAaMOU ABEpH, UTO-
OBl 06eceuYnTh BUAUMOCTH HOMepa
Ad’Ke IIPU OTKPBITOM ABEPH;

* MIOTEHIIMAABHO OIlaCHEIE 00 BEeK-
THI OTOPa’kUBATh Ha BEICOTE HE Me-
uHee 0,1 m;

* YCTAaHABAMBATH TAKTUABHEIE
IPeAYIPERKACHUS BOKPYT IIPEIsIT-
CTBUSA Ha PACCTOSTHUU He MeHee 0,6 M;

* HaBeCHble 3HAaKU YCTaHAaBAUBATH
Ha BEICOTE He MeHee 2 M;

¢ 06pe3aTh HABUCAIOITYIO PACTU-
TEeABHOCTB Ha BEICOTE He MeHee 2 M;

° CBeTUABHHKU Ha CTOMKAX B IIe-
1IeXOAHOM 30He OI'pa’kAaTh 3alUT-
HBIMU A€KOPAaTUBHBIMU OapbepaMu
BBICOTOM He MeHee 0,75 M UAUY pas-
MeIaTh UX B COCTaBe MaAbBIX apXU-
TEKTYPHBIX (DOPM Ha BHICOTE HE Me-
Hee 0,75 M.

AeNCcTBYIOIMIUMU HOPMAaTUBaMU
u cTaHpapTramu Kasaxcraza B cde-

IMoankili apxuB Bcex cmameli XypHaaa Petroleum 3a 20 Aem (2000—2019), mekcmbl 3aKOHOGAMEAbHbIX AKMOB, 53
cmamucmuka no gobblue u nepepabomxe — Ha calime www.petroleumjournal.kz
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pe obecneueHUsI AOCTYITHOCTH COIU-
AABHBIX O0'BEKTOB HH(PPACTPYKTY-
PHL AASI MHBAAWAOB IIPEAYCMOTPEHEL
U UHBIE TeXHUYeCKUe TpeGoBaHUus
K HaA€KHOCTHU 3AaHUU U COOPYKe-
HUM, 6e30MacHOCTH IIPU IKCIIAyaA-
TallUU U T.A. B TeX caydasx, Koraa
yKa3aHHBIe 060beKThHl HEBO3MOXKHO
MIPUCIIOCOOUTE AASI AOCTYIIa MHBA-
AVAOB, COOTBETCTBYIOIMIUMHU IOPHU-
AVYECKUMU AUIaMU AOAKHBI OBITH
pa3paboTaHbl ¥ OCYILIeCTBACHEI He-
06x0AUMBIE MePhl, B HAUOOABIIEH
CTelleHU yYUTHIBAIOIHe IOTpebHOo-
CTU UHBAAUAOB.

OBOPYAOBAHME

PABOYEI0 MECTA

PABOTHUKA-UHBAJIMA

ITpuHUMas MHBAAMAA Ha paboTy,
paboTopaTenn 06s13aH He TOABKO IIpe-
AOCTaBUTH eMy pabouee MeCcToO, HO
u obecneyuTs 000PyAOBaHUE TAKOTO
pabouero MecTa C y4eTOM HHAUBHUAY-
aABHBIX ITOTPEeOHOCTEM pabOTHUKA-
uHBaAUAA. [Ipu 3TOM YCAOBUS 110
obopypoBaHUIO pabodero MecTa, Co-
TAACHO TpeGoBaHusAM TPyAOBOTO KO-
AeKca*, AOASKHEI OBITh 3a(pUKCUPOBa-
HEI CTOPOHaMH B TPYAOBOM AOTOBODE.

CrerfuaabHBIE TPeOOBaHUS ITO 060-
PYAOBaHHIO paboYMX MECT YCTAaHOB-
AeHBI AAS PaOOTHUKOB-UHBAAUAOB:

1) c moAHOM nOTEepeu 3peHus;

2) c TOAHOM IOTepen CAyXa;

3) nepeABUTAIOUIUXCS Ha KpecAe-
KOASICKE.

Takue TpeOGOBAHUSA OIIPEACACHEL
B YTBEPKAEHHBIX 3aKOHOAATEAEM
CTaHAApPTaX U CBOASITCS HE TOABKO
K IpuobpeTeHunIo paboTopaTeAeM
AASI HY>KA PAOOTHUKOB CIIeI[MaAb-
HOTO 000pPyAOBaHUS (Hapumep,
KOMIIBIOTEPHBIX TU(PAOKOMIAEK-
COB AAS CAEIIBIX paOOTHUKOB), HO
U K BBIIIOAHEHUIO APYTUX Mep, Ha-
npuMep, OIPEeAEAeHHOMY pac-
HOAOXXKEHUIO (PacCCTaHOBKE) MPO-
U3BOACTBEHHOTO OGOPYAOBAHUS
u MeOeAH, NCITIOAB3YeMBIX PAOOTHHU-
KOM, COOAIOAEHHIO OIIPEAEAEHHBIX
CAHUTAPHO-TUTMEHNYEeCKUX Tpebo-
BaHUH, HAAMYUIO IIePEBOAUNKA JKe-
CTOBOTO SI3BIKA U IIP.

PEXUM TPYAA

I[lpu npueme pabOTHUKOB-
UHBAAMAOB Ha paboTy HEOOXOAUMO
He 3a0BIBaTh, YTO AASI HUX TPYAOBBIM
KOAEKCOM IIPeAyCMOTPEeHBl HEKOTO-
pBle TIOCAAOAEHUS U ABI'OTEL B 4aCTH
pabouero BpeMeHU, BpEMEHU OTABI-
Xa ¥ pe>kuMa TPyAa, 8 UMEeHHO:

1) He poLIyCKaeTCs IpUBACUEHUE
pPabOTHUKOB-UHBAAUAOB K CBEPXY-
pOdYHOM paborTe;

2) He AOITyCKaeTCs IpUMeHeHue
CyMMUPOBAHHOTO yueTa pabouero
BpeMeHH B OTHOIIeHUY HHBAAUAOB
1 Tpynnel, AAS UHBAAUAOB APDYTHUX
Py yCTaHaBAWBATh CYMMUPOBAH-

* Tpygosoii kogekc Pecnybauxku Kasax-
cman om 23 nosbpsa 2015 roga Ne 414-V.

HBIM yueT pabodero BpeMeHU AOIIY-
CKaeTcs TOABKO B TOM CAyYae, eCAU
TaKOM pe’KUM He 3allpellleH UM Ha OC-
HOBAHUU 3aKAIOUEHUS SKCIIePTHOHU
IpoPHUaTOAOTHUECKON KOMUCCHUY;

3) npuBAedYeHUE K paboTe B HOU-
HOe BpeMsI pabOTHUKOB-UHBAAVUAOB
AOITyCKaeTCsI TOABKO C X IUChbMeH-
HOT'O COTAACHUS IIPU YCAOBUH, UTO Ta-
Kas paboTa He 3alpelleHa UM II0 CO-
CTOSTHUIO 3A0POBbSI B COOTBETCTBUU
C MEAUIIMHCKUM 3aKAIOUeHUEeM;

4) paOOTHUKHU-UHBAAUAHI | IpyII-
ITBI He AOITYCKAIOTCs K paboTaM, BEI-
MIOAHSI€EMBIM BaXTOBEIM METOAOM, CO
AHS IIPEAOCTaBA€HUS COOTBETCTBY-
IOIIlero MeAUITMHCKOTO 3aKAIOUeHHUS,
PaboOTHUKHU-UHBAAUABL ADYTUX IPYIIT
MOI'y T IDUBAEKATHCS K TAKUM pabo-
TaM, eCAU 3TO He IPOTUBOIIOKa3aHO
UM Ha OCHOBAHUM MEAUIIMHCKUX 3a-
KAIOUEHUH;

5) HanIpaBAeHHME B KOMAHAUPOBKY
PabOTHUKOB-UHBAAUAOB AOIIyCKaeT-
Cs1, €CAU TaKasi paboTa He 3alpelre-
Ha UM I10 MEAUIITHCKUM ITIOKa3aHU-
sIM, TIPY 9TOM OHU BIIpaBe 0TKa3aThCs
OT HallpaBA€HUS B KOMAaHAUPOBKY,;

6) paboTHUKaM-UHBaAUAAM 1 1 2
TPy yCTaHaBAMBAETCS COKPallleH-
Hasl IPOAOAKUTEABHOCTh pabouero
BpeMeHU — He OoAee 36 4acOB B He-
AEAIO;

7) paboTHUKaM-UHBaAUAAM 1 1 2
TPYIII IPEeAOCTABASIOTCS AOIIOAHU-
TeAbHBIE OIIAQUMBaeMble eKeTrOAHEIe
TPYAOBBIE OTITYCKa TPOAOAKUTEAD-
HOCTBIO He MeHee 6 KareHAaPHBIX
AHEMN.

WHAUBUAYAJIbHASA
NPOrPAMMA PEABUIUTALIUU

B cooTBeTCTBHH C 3aKOHOAAQTEAD-
CTBOM, paboTopaTeAb 00s13aH BO3-
MeCTUTEL pabOTHHUKY Bpep, IpH-
YMHEHHBIN ero 3A0POBbIO B CBSA3U
C UCIIOAHEHVEM CBOUX TPYAOBBIX
obg3anHOCTel. Ecau Takoi Bpea Io-
BAEK HapylIleHNe 3A0POBbs CO CTOU-
KHUM pPAcCTPOUCTBOM PYHKIMU opra-
HU3Ma pabOTHHUKA U, KaK CAEACTBHE,
IIPUCBOEHUE €My CTaTyCca MHBAAHUAQ,
TO Ha paboTopaTeAsI TaK’Ke BO3Aa-
raroTcs 00s13aHHOCTU 10 PUHAHCU-
POBAHMIO HA3HAYaeMBIX PAOOTHUKY
Mep peaOUAUTAIIUHU, COTAACHO UHAU-
BUAYAAbBHOU IIPpOrpaMMe peabuAm-
Talluu UHBaAUAA (HpodecCruoHaAb-
HOTO OOyUYeHUs UAU IepeobydeHU s
pabOTHUKAE, CO3AAHUSI AASL HETO CIle-
IIMaAbHOTO pabouero MecTa B IIeASIX
TPYAOYCTPOMCTBA).

NnpuBuAyaAbHas IporpamMma pe-
abuAauTan Uy paspabaTelBaeTcs O
pe3yAbTaTaM MeAUKO-COIIMaAbHOMU
9KCIEPTHU3EI IOCTPaAaBIIero pabor-
HUKAa U oIIpeApeAsieT KOMIIAEKC pe-
aGUANTAIMOHHBIX MEPOIPUITHH,
BKAIOUAQIOUINX B ce0sT MEAUTTUHCKHE,
conmaAbHEIE, IPOdeCcCrOHaABHEIE
peabuAUTAIlMOHHBIE MepHl, HallpaB-
AEHHBIE Ha BOCCTaHOBAEGHYE U KOM-
IIeHCallNIo HapyIIeHHBIX U yTpayeH-
HBIX (DYHKIIUM OPTAHU3Ma.

CoraacHo nmpaBuaaM obecre-
YeHUS MHBAAUAOB IPOTE3HO-
OpTOIleAUYECKOM ITIOMOIbIO U TeX-
HUYEeCKMMU BCIOMOTATEABHBIMHU
(KOMIIEHCATOPHBIMHU) CPEACTBAMU,
a Tak>Xe IIpaBUAaM obecliedyeHUS
WUHBAAUAOB CIIEIIUAABHBIMU CPEA-
CTBaMU IIePEeABUKEHUsI’, paGOTHU-
KU, IOAYYUBIINE CTATyC UHBAAU-
Ad BCAEACTBUE TPYAOBOTO YBEULS
UAM TPOPECCUOHAABHOTO 3a00Ae-
BaHUS, IOAy4YeHHOTO II0 BUHE pa-
6oTopaTeAass, obecmedyuBaOTCH
KpecAaMUu-KOASICKaMU, IPOTEe3HO-
OPTOIIEAMYECKOM IOMOIIBIO, CYP-
AOTEXHUYECKUMU, TUPAOTEXHUUE-
CKUMMU CPEeACTBaMU, 00513aTEeABHBIMU
TUTUEHUYECKUMU CPEACTBAMU B CO-
OTBETCTBUU C UHAUBUAYAABHOM IIPO-
rpaMMoM peabUAUTAIIUY UHBAAUAQ.

INpe3tomMupyeTcs, 4TO BCe Iepe-
YUCAEHHBIE BEIIIe TpeOoBaHUs 3aK0-
HOAATEABCTBA AOAJKHBI COOAIOAATE-
cs1 paboTOAATEAIMY HE3aBUCUMO OT
TOTO, IOCAEAYIOT AU 38 UX HEHUCIIOA-
HeHUe UAU HeHaAAe Kalllee NCTIOAHe-
HUe HeOAATONPUSTHEIE TTOCAEACTBUS
AAS paboTopaTeneli. Mexxay TeM, Ta-
KHe IIOCAEACTBUS MOTYT OBITh Pa3-
AUYHOTO POAQ, HaUWHAas CO CIIOPOB
C pabOTHUKaAMU-UHBAAUAAMHU U 3a-
KaHuYuBas IpuBAeUeHUEeM paboTo-
AaTeAer K aAMUHUCTPATUBHOU OT-
BETCTBEHHOCTH B IPEAYCMOTPEHHBIX
3aKOHOAATEABCTBOM cAyuasx. Ha-
npuMep, HecoOAOAeHUEe paboToAa-
TeAaeM TpeOOBaHUM 3aKOHOAATEAD-
cTBa B cpepe npodeccuoHaAbHOM
peabUAMTAIIMU NHBAANAOB OT TPY-
AOBOTO YBeUbsl UAM IPO(eCCUOHAAD-
HOTO 3a00A€BaHUS, IOAYYeHHBIX 10
BUHe paboToAaTeAs U/UAU HeobecIle-
yeHNe HHBAAMAAM AOCTyIIa K 00 beK-
TaM COLLMAaABHOU UH(PPACTPYKTYPEL
u/uAu HeobecIieueHe MTHBAAUAOB
BHUAAMU COITMAABLHOU peabUuAUTAIIUN
B COOTBETCTBUU C UHAUBUAYAABHOMN
[IporpaMMoM peaOUAUTAIUY UHBAAU-
AOB BAeUeT AAMUHUCTPATUBHYIO OT-
BETCTBEHHOCTE B BUAe ITpada B pas-
Mepe A0 400 MecIUHBIX pacueTHRIX
IIoKa3aTeAel’, a B CAydyae HEBEBIIIOA-
HEeHMs yCTAaHOBAGHHOU KBOTHI pabo-
YUX MECT AASI MHBAAUAOB — IITpad
B pa3Mepe A0 10 MeCcSAYHBIX pacyeT-
HBIX TTOKa3aTeAel.

TeM He MeHee, XOUeTCS BEPUTH,
YTO IIPU OCYLI[eCTBA€HUU BBIOOPA: CO-
OAIOAATH AU M B KAKOU Mepe YCTaHOB-
AeHHBIe TpeOoBaHus, pab0ToAATEAN
BCe-TaKU OYAYT PYKOBOACTBOBATH-
Csl, B IEPBYIO OUepeAb, He TSIKeCThIO
HeTaTUBHBIX IOCAEACTBUM 0OpaTHO-
ro, @ MOPaAbHOM CTOPOHOM BOIIPO-
ca — CTpeMAeHUueM CO3AaTh Hanubo-
Aee OAQTrONPUATHEIE YCAOBUS TPYAQ
AAS COTMAABHO YSI3BUMBIX KaTero-
pHUM rpa>kAaH. u

> O6a gokymeHma ymBepKgeHbl NPUKA-
30M MUHUCIMPA 3gPABOOXPAHEHUS U COUU-
aabHoro paspumus Pecnybauku Kasax-
cman om 22 anBapa 2015 roga Ne 26.

® B 2020 rogy oguH mecauHbll pacuem-
Hbll nokazameAb cocmaBasiem 2251 meH-
re.
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